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Uncertainty	Surrounds	PPP	Loan	
Forgiveness	&	the	Deductibility	
of	PPP	Expenses	
By	Michele	Loretto,	CPA,	Manager	

The Paycheck Protection Program 
(PPP) and the ability to apply for loan 
forgiveness has caused much uncer-
tainty for taxpayers with regard to 
income recognition and the deductibil-
ity of expenses paid with PPP funds. 
To provide further guidance, the IRS 
issued Notice 2020-32 to address 
whether taxpayers receiving PPP loan 
forgiveness may deduct those expens-
es incurred in connection with the use 
of the PPP funds. 
 
For a PPP loan recipient, any loan for-
giveness may be excluded from gross 
income. However, the IRS guidance 
stated that expenses associated with 
that nontaxable income are nonde-
ductible, which essentially has the ef-
fect of reversing the tax-free bene it of 
the exclusion of the loan forgiveness. 
Congress has stated that disallowing 
the deductibility of those expenses 
was not their intention, but no action 
has been taken to rectify it. 

To add another layer of uncertainty, 
the borrower most likely will not 
know if their loan will be forgiven or 
how much will be forgiven until next 
year. Loan recipients have the option 
to select either 8 or 24 weeks for their 
cut-off period. From the end of the 
selected covered period, the borrower 
has 10 months to apply for forgiveness 
without having to begin repayment of 
the loan. The lender then has 60 days 
to approve the forgiveness application 
and the Small Business Administration 
(SBA) has 90 days to remit payment to 
the lender. The lender is responsible 
for notifying the applicant of the for-
giveness amount. If the lender denies 
the forgiveness application, the bor-
rower has 30 days to notify the lender 
that they request a review by the SBA. 
The timeline for actual approval or 
denial of the forgiveness application 
has the potential to extend well into 
2021 for most borrowers. The ques-
tion remains as to whether the for-
giveness is reported in 2020, the  
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PENALTY‐FREE RETIREMENT 
DISTRIBUTION 

By	Melissa	S.	Howell,	CPA,		Principal	

Special relief has been provided under the 
Coronavirus Aid, Relief and Economic 
Security (CARES) Act to those directly 
impacted by the coronavirus by allowing a 
taxpayer, regardless of age, to withdraw up 
to $100,000 from a re rement plan without 
being subject to the normal 10% penalty 
for early withdrawal. The distribu on can 
be included in taxable income in 2020 or 
spread over a three‐year period. To qualify, 
the distribu on must be made from an 
eligible re rement plan and be made a er 
the date of the enactment of the CARES Act 
and before December 31, 2020. 

It must be made to an individual who is 
diagnosed with the Coronavirus (SARS‐CoV‐
20) based on a test approved by the CDC, 
or whose spouse or dependent has been 
similarly diagnosed. The taxpayer must be 
able to demonstrate an adverse financial 
consequence as a result of the coronavirus. 
Examples of financial hardship can be 
consequences from being quaran ned, 
furloughed or laid off, having work hours 
reduced or being unable to work due to 
lack of child care. 

 
If you believe your circumstances fit within 
these parameters, you should contact your 
plan administrator to see if you qualify for a 
distribu on. 

 
Based upon recently released guidance 
from the IRS, if a taxpayer includes their 
COVID‐19‐related distribu on into their 
taxable income, either in the year of receipt 
or over the allowed three‐year period, and 
decides to repay the distribu on within the 
same three‐year period, the distribu on 
would be treated as if it were repaid in a 
direct “trustee‐to‐trustee” transfer so that 
no income tax would be due on the 
distribu on. This would require the 
taxpayer to amend the prior year tax 
returns to recoup the tax they would have 
paid when originally including the 
distribu on into their income. 

IRS	Still	in	Recovery	Mode		
By	Melissa	S.	Howell,	CPA,	Principal	

The pandemic has impacted the 
Internal Revenue Service (IRS) 
especially hard, and they are 
still in recovery mode. Certain 
IRS services such as live 
telephone assistance, 
processing paper- iled tax 
returns and responding to 
correspondence continue to be 
extremely limited. As the 
phased-in resumption of 
operations continues, the IRS is 
working through its backlog and 
offers this advice: 
 
 Processing	Delays	for			
Paper‐Filed	Tax	Returns:		
Due to limited staf ing, paper-
iled  returns are processed in 

the order received. Returns 
requiring review, whether 
iled electronically or on 

paper, may also take longer.  
The IRS asks that you do not 
ile a second tax return or 

contact the IRS about the 
status of your return. 

 Telephone	Options:		Auto-
mated phone lines remain 
available. Toll-free phone 
lines supported by customer 
service representatives for 
both taxpayers and tax 
professionals are also avail-
able. Expect long wait times. 

 Taxpayer	Correspondence:		
Taxpayers mailing tax returns 
and other correspondence to 
the IRS should expect to wait 
longer than usual for a 
response. While the IRS is 
receiving mail, their mail 
processing functions remain 
scaled back. The IRS’s ability 
to correspond with taxpayers 
about a variety of issues, 
including requests for infor-
mation needed to process a 
tax return, remains limited. 

 Pending	Check	Payments	
and	Payment	Notices:		If a 
taxpayer mailed a check 
(either with or without a tax 
return), it may still be 
unopened in the backlog of 
unprocessed mail. Payments 
will be posted as of the date 
received rather than the date 
processed. To avoid penalties 
and interest, taxpayers 
should not cancel their 
checks and should ensure 
funds continue to be 
available. Due to high call 
volumes, the IRS suggests 
waiting to contact the agency 
about any unprocessed paper 
payments still pending. 

PPP	Loan	Forgiveness	Assistance	
The Tronconi Segarra & Associates COVID-19 Response Team can 
assist you with your PPP loan forgiveness calculation and any ques-
tions you may have about PPP loans and loan forgiveness. Team co-
leaders Tom Mazurek and Chuck Pezzino, and all of the Team mem-
bers, have been working diligently from the beginning of the pan-
demic to understand the intricacies of the relief legislation and how 
to help clients maximize the amount of their PPP loan forgiveness. 
Email the Team at COVID19Team@tsacpa.com, or call 716.633.1373           
Monday—Friday. 
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TOOLS, TIPS AND TIDBITS: 
 
Tax Year 2021 Key Amounts 
 
By	Kathy	Grieco,	CPA,	MBA,	Sr.	Manager	
 
Standard Deduc on 
 Married filing jointly — $25,100 
 Married filing separately —  $12,550 
 Head of household — $18,800 
 Single — $12,550 
 

Child Tax Credit 
 Child 16 and under: $2,000 (of which 

$1,400 is refundable) 
 Other Dependents: $500 

(nonrefundable credit) 
 

Gi  Tax Exclusion  — $15,000 
 

401(k) Contribu on — $19,500 
 Age 50 and older catch‐up — $6,500 
 

Standard Mileage Rates (2020 rates) 
 Business 57.5¢ per mile 
 Medical or moving 17¢ per mile 
 Charitable 14¢ per mile 
 

Health Savings Accounts (HSA) 
 Individual contribu on limit $3,600 
 Family contribu on limit $7,200 
 Addi onal $1,000, if age 55 or older 
 

IRA (Tradi onal & Roth) 
 Maximum Contribu on — $6,000 
 Age 50 and older catch‐up — $1,000 
 

NYSSUI Wage Base – $11,800 
 

Social Security Wage Base – $142,800 
 

Tax Filing Deadlines 
 Form 1040 ‐ Individuals due 4/15/21 
 Form 1041 ‐ Trusts due 4/15/21 
 Form 1120 ‐ C‐Corpora ons due 

4/15/21 
 Form 1120S ‐ S‐Corpora ons due 

3/15/21 
 Form 1065 ‐ Partnerships due 

3/15/21 

College	Financial	Planning	and		

COVID‐19	Updates			By	Lisa	A.	Mrkall,	CPA,	MBA,	Principal	
Financial planning for college and 
the college admissions process 
amidst the pandemic has brought 
with it many challenges. Anyone 
assisting students in this process 
knows there is no shortage of tasks, 
from virtually visiting college cam-
puses, dealing with canceled SATs 
and completing the dreaded FAFSA 
form. This article will provide a 
brief update on various college re-
lated inancial planning and student 
loan matters. 
 
On October 1st the Free Application 
for Federal Student Aid (FAFSA) 
became available. Completing the 
application form is free and appli-
cants can visit www.studentaid.gov 
to get started. Many states and col-
leges set priority deadlines by 
which you must submit the FAFSA 
form to be considered for the aid 
programs they administer. There is 
also a federal deadline each aca-
demic year. The FAFSA asks ques-
tions about you and your inances, 

so have the following information 
handy: social security number, fed-
eral tax returns, record of untaxed 
income, cash, savings and checking 
account balances and investments 
(other the home in which you live). 
 
Should you or your student have 
completed higher education and be 
in the process of repaying student 
loans, you may be aware that the 
CARES Act provided relief related 
to repayment of certain federal stu-
dent loans. This relief included the 
suspension of loan payments, dis-
continued collection on defaulted 
loans and interest rates of 0% until 
December 31, 2020. The ending 
date for this relief was previously 
September 30, 2020, but on August 
8, 2020 President Trump initiated 
the additional 90-day extension. 
 
Please do not hesitate to reach out 
to your TSA tax advisor with any 
questions on these or any other ed-
ucation related matters! 

Uncertain	About	2020	Estimated	
Tax	Payments?			By	Lisa	A.	Mrkall,	CPA,	MBA,	Principal	
After a tumultuous year, the last 
thing taxpayers will want to hear 
during tax time in 2021 is that there 
is an unexpected need for cash to 
satisfy a business or personal tax 
liability. Sudden changes in cash 
low this year may have caused tax-

payers who normally set aside funds 
for future tax payments to utilize 
those savings for more urgent needs.  
 
In addition, the changes in the 2020 
federal and state quarterly estimat-
ed tax due dates added to cash low 
challenges. 

 As the year draws to a close, so does 
the opportunity to accelerate 2020 
expenses or defer income into 2021. 
Tax planning can provide clarity and 
peace of mind about your 2020 in-
come tax situation in advance of 
needing funds to cover projected tax 
liabilities. 
 
Your TSA tax professional is ready 
to listen and review your 2020 tax 
position. We are here to help take 
away some of the uncertainty, espe-
cially in this fourth quarter. Please 
do not hesitate to reach out to us! 
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2020	Affordable	Care	Act	–	
Update	on	1094/1095	Reporting	
By	Lisa	A.	Mrkall,	CPA,	MBA,	Principal	

Tronconi Segarra & Associates’ 
Affordable Care Act Compliance 
Team is once again ready and able 
to assist with the reporting associ-
ated with the Employer Mandate 
of the ACA. If you employed 50 or 
more full-time employees in the 
prior year (including full-time 
equivalents), your organization is 
subject to the ACA reporting re-
quirements and is required to 
comply with the 1094/1095 re-
porting requirements, whether 
fully-insured or self-insured.   
 
Employers subject to the mandate 
must furnish Form 1095 to their 
full-time employees no later than 
March 2, 2021 – the new extended 
due date recently announced by 
the IRS. These employers are also 
required to ile the applicable 

forms with the IRS no later than 
March 1, 2021 (if prepared & iled 
manually) or by March 31, 2021 
(for electronic ilers). 
 
Large employers are also facing 
new state reporting requirements. 
Several states are implementing 
new mandates in 2020 and re-
quire reporting on the coverage 
offered to employees in 2021 who 
reside in California, New Jersey, 
Rhode Island and Washington DC. 
Massachusetts and Vermont’s in-
dividual mandates require resi-
dents to self-report compliance as 
well. 
 
Tronconi Segarra & Associates’ 
ACA Team is ready to handle your 
2020 IRS and state reporting 
needs! 

CAN YOU FOREGO TAKING A         
REQUIRED MINIMUM DISTRIBU‐
TION IN 2020? 

By	Melissa	S.	Howell,	CPA,	Principal	
 

The CARES Act provided a relief meas‐
ure to assist re red taxpayers that are 
currently taking a required minimum 
distribu on (RMD) from their defined 
contribu on re rement plans. For the 
2020 calendar year only, the RMD re‐
quirements are suspended. As a result, 
taxpayers who would otherwise be re‐
quired to take a RMD during 2020 can 
elect to forego and will not be required 
to do so this year. This waiver includes 
any re rement account subject to 
RMDs, such as IRAs, 401(k)s, Roth 401
(k)s and inherited accounts. This waiver 
does not apply to defined‐benefit plans. 

Learn more about the wide range of services we 
offer to help you achieve your goals: 

Managed Accounting Services · Business Valuations 

Sales & Use Tax Services · Cross-Border Services 
Income Tax · Auditing · Internal Audit · Bookkeep-

ing · Affordable Care Act Services · Employee Benefit 

Plan Audits · Estate & Trust Tax Services · Mergers & 
Acquisitions · Franchisee Services 

8321 Main Street · Williamsville, New York  14221  
716.633.1373 · Fax 716.633.1099   
 

Ulrich City Centre, 175 Walnut Street, Suite. 2,  
Lockport, NY 14094 · 716.438.2190  
 
www.tsacpa.com 

Uncertainty	Surrounds	PPP	Forgiveness		
Continued from Page 1 

year the loan was received and 
expenses paid, or in 2021,  the  
year the borrower receives con ir-
mation of the amount of loan 
forgiveness. If you are able to apply 
and receive forgiveness in 2020, 
then you have nontaxable income; 
but the question still remains on 
the deductibility of those expenses 
paid with the PPP funds. 
 

At this point, there is limited 
guidance available, and there 
remain many unanswered 
questions, which ultimately impact 
year-end tax planning, estimated 
tax payments and even extension 
payments for the 2020 tax year. 
Don’t wonder if you are doing the 
right thing; contact us with your 
PPP loan forgiveness questions. 

Do	you	know	of	another	business	that	might	bene it	by	working	with	us?	

We	hope	that	you	are	highly	satis ied	with	the	work	and	service	that	you	re‐
ceive	from	Tronconi	Segarra	&	Associates.	The	highest	complement	you	could	
give	us	is	to	refer	another	business	to	us.	If	you	know	of	a	business	that	might	
bene it	by	working	with	us,	please	refer	them	to	our	Small	Business	Practice	
Area	Leader	&	Partner,	Mike	Dolan,	at	mdolan@tsacpa.com	or	716.633.1373.	
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PPP	Loan	Forgiveness	Application	&	Working	Through	
Your	PPP	Lender			By	Lisa	A.	Mrkall,	CPA,	MBA,	Principal	
Since the launch of the PPP in March, businesses of 
all shapes and sizes have bene itted from the funds 
made available through the CARES Act. The evolu-
tion of this program has been closely monitored by 
our COVID-19 Response Team, still hard at work re-
searching the everchanging guidance related to the 
forgiveness of the PPP loan proceeds. Our team of 
CPAs and accountants can track your expenses and 
update your calculation throughout the covered pe-
riod to provide updated projections on your possible 
forgiveness, enabling you to make timely business 
decisions to maximize your forgiveness. While we 
cannot guarantee any level of forgiveness that may 
ultimately be approved by your lender and/or the 
Small Business Administration, we believe we can 
provide the professional expertise to assist you with 
the detailed calculations required to maximize your 
PPP forgiveness. We can also assist in projecting 
your possible forgiveness amounts under various 
scenarios for inancial planning purposes. 
 
Among the recent announcements by the SBA with 
regard to forgiveness was a new PPP loan for-
giveness application form that made additional revi-
sions to loan forgiveness and loan review proce-
dures. Borrowers with PPP loans of $50,000 or less 
can use the simpli ied Form 3508S to apply for loan 

forgiveness with their lender, and they are now ex-
empt from any reductions in their loan forgiveness 
amount due to reductions in FTE employee headcount 
or reductions in employee salary or wages. Note that in 
the upper right corner of Form 3508S, the expiration 
date of October 31, 2020 is listed. This expiration date 
has nothing to do with the timing of submitting loan 
forgiveness application forms to lenders; it is displayed 
for purposes of SBA’s compliance with the Paperwork 
Reduction Act and re lects the temporary expiration 
date for approved use of the forms, which will be ex-
tended. Borrowers may submit a loan forgiveness ap-
plication any time before the maturity date of their PPP 
loan, which is either two or ive years from the date of 
loan origination. (Payments are required to begin 10 
months after the selected covered period if the for-
giveness application hasn’t yet been iled.) Many banks 
haven’t updated their online forgiveness applications 
to re lect the new Form 3508S, but they have indicated 
that applicants can move forward and apply using the 
current Forms 3508 or 3508EZ or wait until the new 
form is available. 
 
Please do not hesitate to reach out to our COVID-19 
Response Team at covid19team@tsacpa.com with your 
questions or concerns on your PPP loan proceeds and 
loan forgiveness. 

Message	from	Mike	Dolan,	CPA,	Partner	and	Small	Business	
Department	Practice	Area	Leader	
Thank you for reading the new issue of our newsletter, 
dedicated to our small business clients. We sincerely ap-
preciate the trust you have placed in us to provide you 
with professional services, especially during the ongoing 
COVID-19 turbulence still impacting so many of us. On 
behalf of our Small Business team, I want to thank you for 
allowing us to partner with you to help you and your 
business navigate current challenges and opportunities in 
order to provide the greatest success possible. 
 
Our team is already preparing for the upcoming tax sea-
son, even in the midst of assisting many of you with year-
end matters. We hope that the arrival of 2021 will bring 
with it the ability to return to “business as usual,” includ-
ing a return to the traditional tax iling dates, more busi-
nesses reopening and greater health and prosperity for 
all. While our COVID-19 of ice safety protocols remain in 
place, including mask wearing and maintaining social-

distancing, as of the date of this newsletter, we are uncer-
tain regarding the possibility of having in-person meet-
ings with you. However, we are happy to meet with you 
virtually through one of our internet-based video plat-
forms, or via a telephone or a conference call. Please con-
tact your Tronconi Segarra & Associates advisor to sched-
ule a meeting if you wish to speak with them on a date 
and time that’s best for you. Our Williamsville of ice also 
has a lock box in our vestibule for your convenience in 
securely dropping off information to our associates. If 
there is any other way that we can accommodate your 
needs, please do not hesitate to ask us. 
 
If I don’t have the opportunity to speak with you again 
before the end of the year, please accept my wishes for a 
safe and happy holiday season, and a truly happier 2021! 
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PAYROLL TAX REMINDERS 
 
NEW FOR 2021: 
 
NYS PAID SICK LEAVE: 

New York’s paid sick leave law requires employers to provide up to 56 hours of paid sick 
leave to employees. This requirement is based on the employer’s number of employees and 
net income. For example, Employers with 5 to 99 employees must provide up to 40 hours 
of paid sick leave per calendar year. Additional details available on the NYS website at: 
https://www.ny.gov/programs/new-york-paid-sick-leave 
 
This new law is in addition to the New York State provisions already in effect providing up 
to 14 hours of emergency paid sick time due to COVID-19. For example, Employers with 11 
to 99 employees must provide at least 5 paid sick days. See details on NYS website at: 
https://paidfamilyleave.ny.gov/covid19 
 
On September 30, 2020, covered employees in New York State began to accrue leave at a 
rate of one hour for every 30 hours worked. On January 1, 2021, employees may start 
using accrued leave. 

 
Reminders for 2020: 
 
NYS PAID FAMILY LEAVE: 

In 2020, eligible employees can take up to 10 weeks of paid family leave (PFL). Employees 
taking paid family leave will receive 60% of their average weekly wage (AWW), up to a cap 
of 60% of the current statewide average weekly wage of $1,401.17. The maximum weekly 
benefit for 2020 is $840.70. For 2021, this increases to 67% of AWW for up to 12 weeks of 
PFL. 
 
In 2020, the contribution is 0.270% of an employee’s gross wages each pay period.  
The maximum annual contribution is $196.72. Employees earning less than the current 
Statewide Average Weekly Wages of $1,401.17 will contribute less than the annual cap of 
$196.72, consistent with their actual wages. 
 
For 2021, the contribution increases to 0.511% of employee’s gross wages, capped at  
an annual maximum of $385.34. Additional details available on the NYS website at: 
https://paidfamilyleave.ny.gov. 
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OVERTIME RULES FOR EXEMPT EMPLOYEES: 

New York State salary thresholds for exempt employees are as follows. Administrative and 
executive employees, located outside of New York City and downstate counties, must earn 
$885 per week to be exempt from overtime pay. The exempt salary provisions provide 
scheduled annual increases for New York employees. Effective December 31, 2020 this rate 
increases to $937.50 per week. Note that different rates apply to NYC and downstate areas. 
More information can be found at: 
https://labor.ny.gov/legal/counsel/pdf/administrative-employee-overtime-exemption-
frequently-asked-questions.pdf. 
 
DUE DATES FOR W-2S: 

The due date for filing 2020 Forms W-2 and W-3 with the Social Security Administration (SSA) is 
February 1, 2021. This is the same date that W-2 forms are due to the employees. Extensions of 
time to file Form W-2 with the SSA can be obtained by filing Form 8809. However, the IRS will 
only grant this extension in extraordinary circumstances or catastrophe. 
 
The IRS has also increased penalty amounts for failing to file and furnish correct W-2 forms by 
the due date. Instructions for Forms W-2 and W-3 are available on the IRS website at: 
www.irs.gov/pub/irs-pdf/iw2w3.pdf. 
 
AFFORDABLE CARE ACT REPORTING REQUIREMENTS: 

The Affordable Care Act reporting requirements remain in effect for 2020. Applicable Large 
Employers (ALEs) – those with 50 or more full-time employees – are required to provide 
information to the IRS and to their full-time employees on health plan coverage the employer did 
or did not offer to employees during 2020. ALEs are required to provide Form 1095 to their 
employees no later than March 2, 2021 and to the IRS by March 1, 2021 (if filed manually) or by 
March 31, 2021 (if filed electronically). Tronconi Segarra & Associates is offering this compliance 
service on a per-form fee basis for ALEs. If you are in need of a solution for this compliance 
requirement or would like to obtain a quote, please contact our office. 
 
In addition to federal ACA reporting requirements, New Jersey, Rhode Island, California and 
Washington, DC also have employer mandates. If you have employees in those states, we will 
work with you to comply with state-level reporting requirements as well. If you are in need of a 
streamlined solution for ACA compliance requirements or would like to obtain a quote, please 
contact Lisa Mrkall (lmrkall@tsacpa.com). 
 
 

  

https://www.instagram.com/tronconisegarra/
https://labor.ny.gov/legal/counsel/pdf/administrative-employee-overtime-exemption-frequently-asked-questions.pdf
https://labor.ny.gov/legal/counsel/pdf/administrative-employee-overtime-exemption-frequently-asked-questions.pdf
http://www.irs.gov/pub/irs-pdf/iw2w3.pdf
mailto:lmrkall@tsacpa.com
mailto:lmrkall@tsacpa.com


 

 
8321 Main Street, Williamsville, NY 14221  |  716.633.1373  |  Fax 716.633.1099 
Ulrich City Centre, 175 Walnut Street, Suite 2, Lockport, NY 14094  |  716.438.2190  |  FAX 716.438.2450 

E M A I L :  SmallBusinessGroup@tsacpa.com  |   W W W . T S A C P A . C O M    
  

A N N U A L  U P D A T E  

ADDITIONAL REMINDERS: 

 It is very important to NOT IGNORE any information received from your payroll processing 
company regarding year-end processing. This will help them to prepare complete and 
accurate W-2s for your employees. It is costly to prepare the W-2 and year-end reports  
a second time. 

 When preparing 2020 W-2 forms, or providing your payroll company with W-2 information, 
be sure to include all the taxable income and benefits an employee earns. Examples are: 

− Personal use of a company vehicle. 

− Health insurance and dental and long-term care premiums paid on behalf of a greater than 
2% S-corporation shareholder (exempt for FICA and FUTA). 

− PS-58 cost for group term life insurance benefits in excess of $50,000. 

− Dependent care benefits. 

− Employee pension information. 

 Be sure to include disability income (third-party sick pay) an employee earns. It is important 
to report this information to your payroll processing company before year end to be included 
in fourth-quarter reports and W-2s. 

 FICA (Social Security) withholdings rates remain unchanged at 7.65%, comprised of 6.2% for 
Social Security and 1.45% for Medicare. The employer is required to contribute a matching 
amount when making the tax deposit. The self-employed rate also remains at 15.3%, 
comprised of 12.4% Social Security and 2.9% Medicare. The maximum amount of taxable 
annual earnings subject to the Social Security tax and self-employment tax is $137,700 for 
2020, increasing to $142,800 for 2021. All earnings are subject to the Medicare tax. 

 Additional Medicare Tax: Employees are also subject to a 0.9% additional Medicare tax on all 
wages and self-employment income in excess of $200,000. 

 The minimum-wage rate for New York State employees, outside of NYC and Long Island, for 
2020 is $11.80 per hour, increasing to $12.50 per hour on December 31, 2020. 

 Minimum wage for tipped food-services workers is $7.85 per hour if they earn $3.95 per hour 
in tips. The rate increases to $8.35 per hour on December 31, 2020 assuming the employee’s 
tips increase to $4.15 per hour. 

 Overtime for tipped workers is calculated at time-and-one-half the minimum wage rate, less 
the applicable tip credit. For example, the overtime rate for tipped food services workers is 
$13.75 [($11.80 x 1.5) – $3.95] per hour, increasing to $14.60 [($12.50 x 1.5) – $4.15] per 
hour on December 31, 2020. 
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 Minimum wage for fast-food employees, outside of New York City, is $13.75 per hour, 
increasing to $14.50 per hour on December 31, 2020. Note that this rate increases again on 
July 1, 2021 to $15.00 per hour. 

 More information on New York minimum wage rates can be found at:  
https://labor.ny.gov/workerprotection/laborstandards/workprot/minwage.shtm 

 The amount that can be deducted per week for disability insurance remains at .005% of gross 
wages with a maximum of $.60 per week. 

 The Federal unemployment base wage will remain at $7,000 for taxable wages. The federal 
unemployment rate is .006%. At this time, there is no indication if New York will have an 
additional credit reduction rate for 2020. 

 The New York State unemployment wage base is $11,600 and $11,800 for 2020 and 2021, 
respectively. New York will be notifying you of your 2021 unemployment rate around 
February 1, 2021. If you use a payroll service such as ADP or Paychex, be sure to send them 
this notification. 

 All new employees will need to complete and return to you: 

− W-4 form for federal withholdings. 

− IT-2104 form for New York state withholdings. 

− Form I-9 –Employment Eligibility Verification. Be sure that you are using the current 
revision of this form with an expiration date of October 31, 2022. Current versions can be 
obtained at https://www.uscis.gov/i-9. 

− You are also required to provide all new employees with the New York State Notice and 
Acknowledgement of Pay Rate and Payday. 

 Federal tax deposits: If you are NOT using a payroll service for payroll tax deposits, you will 
need to enroll your business and make payments electronically. Information on Electronic 
Federal Tax Payment System (EFTPS), including how to enroll, can be found at 
https://www.eftps.gov/eftps or by calling EFTPS Customer Service at 1-800-555-4477. 

 Mileage Rate for 2020: 57.5 cents per mile, down from 58 cents per mile in 2019. 
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FORM 1099 REMINDERS  
INTRODUCTION OF FORM 1099-NEC 
 
Beginning with tax year 2020, Form 1099-NEC is introduced to report Non-Employee Compen-
sation, formerly reported on 1099-MISC, Box 7. Due to the creation of Form 1099-NEC, Form 
1099-MISC is revised and will have rearranged box numbers for reporting certain income. 

 
CHANGE IN DUE DATES: 

Form 1099-NEC must be filed with the IRS on or before February 1, 2021, using either paper or 
electronic filing procedures. Form 1099-MISC should be filed with the IRS by March 1, 2021 if 
paper filed, or March 31, 2021 if filed electronically. 

Note: All 1099s are due to the recipients by February 1, 2021. 

 
ADDITIONAL REMINDERS: 

The Internal Revenue Service requires anyone engaged in trade or business to file Form 1099. 
 
Please confirm that all ID numbers and Social Security numbers are accurate before completing 
your 1099s.  
 
The IRS can charge a penalty of $280 for each return that is incorrect, incomplete, or not filed 
timely.  
 
You must file Form 1099 for each person, to whom you have paid during the year: 
 
 At least $10 in royalties or broker payments in lieu of dividends or tax-exempt interest. 

 At least $600 in rents, prizes and awards, other income payments, medical and health care 
payments, crop insurance proceeds, section 409A deferrals, nonqualified deferral 
compensation, and generally, the cash paid from a notional principal contract to an individual, 
partnership or estate. 

 Any fishing boat proceeds. 

 Gross proceeds of $600 or more paid to an attorney; or 
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 Reportable Payments to Corporations – In general, payments to corporations do not need 
to be reported on a 1099. However, the following payments made to corporations generally 
must be reported: 

− Medical and health care payments; 

− Gross proceeds paid to an attorney; 

− Substitute payments in lieu of dividends or tax-exempt interest; and 

 Form 1099-K - Payments made with a credit card or payment card and certain other types of 
payments, including third-party network transactions, must be reported on Form 1099-K by 
the payment settlement entity, and are not subject to reporting on Form 1099-MISC. 

 
Mandatory E-filing for information returns is required, if a taxpayer is responsible for filing 
250 or more information returns for 2020 (100 forms for partnerships). These limits apply 
separately to each Form. These E-filing thresholds decrease to 100 or more forms (50 forms for 
partnerships) for 2021, and to only 10 or more forms for 2022.  

Tronconi Segarra & Associates is now offering E-file services for Form 1099s. Let us know if you 
would like us to E-file your Form 1099s. 

As always, we are available to answer any questions you may have. Please do not hesitate to 
contact us. 
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