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affected areas. In the latter case, 
the taxpayer will be required to 
contact the IRS upon receiving any 
notices or correspondence to 
receive the relief. The IRS will not 
automatically grant the relief. 
The relief includes tax filing and 
payment deadline changes. Due 
dates that are relevant to the relief 
are due dates starting September 
17th in Puerto Rico, September 
23rd in Florida, September 25th in 
South Carolina, and September 
28th in North Carolina and ending 
February 15, 2023. 
 
Individuals who had a valid 
extension will have until February 
15, 2023, to file their 2021 
Personal Income Tax Return. It 
should be noted that since 
payments for the 2021 Personal 
Income Tax Returns were due 
April 15, 2022, there will not be 
automatic relief from those 
penalties. 

By Michele Loretto, CPA, Manager  
 
Hurricanes Fiona and Ian 
covered several states and/or 
territories. They have since been 
declared disasters by the Federal 
Emergency Management Agency 
(FEMA). The IRS has provided 
relief for the taxpayers in the 
areas designated by FEMA. The 
areas that will see relief are 
Puerto Rico, Florida, North 
Carolina, and South Carolina. 
 
Individuals that have residences 
in and taxpayers that have 
businesses anywhere in the 
Commonwealth of Puerto Rico, 
North Carolina, South Carolina or 
Florida will be allowed the relief 
given by the IRS. The IRS will 
automatically apply relief to 
those taxpayers based on their 
addresses. There will also be 
relief to taxpayers that are not 
located in the designated areas, 
but whose records to meet the 
filing requirements are in the 

I n s i d e  t h i s  I s s u e: 
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“Bad officials are the 
ones elected by good 
citizens who do not 
vote.” 
 
George Jean Nathan, American 
Drama Critic and Magazine Editor, 
1882 - 1958 
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4) Review Payroll and Benefits. 

It’s important to correct any 
issues with payroll before 
year end. Also, make sure to 
remember any taxable fringe 
benefits like third party sick 
pay on W-2’s.  

While you are reviewing the 
items above, it’s a good idea to 
make a list of questions or 
concerns as you go to discuss 
with your tax advisor.  
 
 
 
 
  
 
 
 
 
 
 

It’s the Most Wonderful Time of the 
Year…Year End is Almost Here! 
By Katherine Little, General Ledger Specialist 
 
The end of the year is quickly 
approaching. Although it is a 
busy time of year, there are some 
important steps you can take to 
make sure your small business is 
in good shape for the new year.   
1) Financial Reports. This is a 

great time to run standard 
reports to see where your 
business is currently headed 
and how it compared to 
previous years. Review the 
Balance Sheet, Profit & Loss, 
and Cash Flow Statements to 
make sure everything looks 
accurate and that there is 
nothing unusual listed.   

2) Reconcile Accounts Payable 
and Accounts Receivable. You 
did the work for your custo-
mers this year but might have 
some unpaid invoices. By 
reviewing your Accounts 
Receivable and collecting 
those overdue payments, you 
can enter the new year with 
an increased cash flow and 
less outstanding invoices. 
While you are tying up loose 
ends, check your Accounts 
Payable to make sure you do 
not have any outstanding 
expenses as well.  

3) Verify Vendor Info. Another 
way to clean things up is to 
make sure you have up to date 
contact information and W-9’s 
on file for your vendors. Clear 
out any of the vendors that 
you no longer work with.  

TOOLS, TIPS & TIDBITS FOR TAX 
YEAR 2022 (Continued on Page 3) 
By Michael P. Zeoli, Jr., CPA, Manager  
Several COVID-19 related tax provisions 
are set to expire for the 2022 tax year: 
• Enhanced Child Tax Credit (reverts back 

to $2,000 per eligible child under age 
18) 

• Enhancements to the Dependent and 
Child Care Credit 

• Expansions to the Earned Income Tax 
Credit 

• Charitable deduction for non-itemizers  
Key Rates and Figures – 2022  
Standard Deduction  
• Married filing joint - $25,900 
• Head of household - $19,400 
• Single/Married filing separately - 

$12,950  
The additional standard deduction 
amount for married individuals who are 
elderly (65 or older) and/or blind is $1,400 
for each condition. For unmarried 
taxpayers or head of household filers, the 
additional standard deduction is $1,750.  
Child Tax Credit 
 
• Credit: $2,000 
• Maximum refundable credit: $1,500 
• Phaseout threshold amount (MAGI): 

 MFJ = $400,000 
 Single/HOH = $200,000 
 MFS = $200,000  

Mileage Rates 
 
1/1/2022-6/30/2022 
• Business: 58.5 cents per mile 
• Medical: 18 cents per mile 
• Charitable: 14 cents per mile  
7/1/2022-12/31/2022 
• Business: 62.5 cents per mile 
• Medical: 22 cents per mile 
• Charitable: 14 cents per mile 
Gift Tax Figures  
• 2022 annual gift tax exclusion: 

$16,000 
• 2023 annual gift tax exclusion: 

$17,000 
 

IN THE SPOTLIGHT 
 
We are happy to introduce Rick 
Gilmartin, CPA, Principal, who joined 
our Small Business team this summer. 
Rick has significant experience assisting 
a wide range of businesses with 
strategic planning, accounting, 
financial statements, tax services, and 
much more. During his 30-plus year 
career in public accounting, Rick has 
led numerous engagement teams, 
supervised and mentored young 
accountants, and was responsible for 
ensuring client satisfaction. A graduate 
of the State University of New York at 
Buffalo (UB), Rick and his wife, Nancy, 
are supporters of UB athletics 
programs and are UB football season 
ticket holders. Rick enjoys traveling 
and has combined that with another 
passion – major league baseball – to 
attend MLB games in 29 different 
stadiums across the U.S. When Rick 
isn’t working or traveling, he and 
 Nancy enjoy cooking and game nights 
with friends.   
Welcome, Rick! 
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Energy Credits and the Inflation Reduction Act 
By Lisa A. Mrkall, CPA, MBA, Principal 

The Inflation Reduction Act was signed 
into law on August 16, 2022.  It includes 
several expanded or extended tax 
credits and includes additional funding 
for the IRS. Several provisions within 
this act relate to tax incentives available 
to taxpayers and their families. 
 
Tax credits you may have benefitted 
from in the past were, in some cases, 
set to expire at the end of 2023, but 
have been extended through 2034.  
There are eight places throughout your 
home you can benefit from a 
combination of rebates and tax credits 
included in the Inflation Reduction Act.  
Here are the eight places you can start 
saving money. 
 
1. Driveway. Beginning in 2023 the 

new law provides buyers of 
qualifying electric vehicles with a 
tax credit of up to $4,000 for the 
purchase of a used electric vehicles 
and up to $7,500 for a new car. This 
credit is only available to electric 
vehicles whose final assembly took 
place in North America. 

2. Thermostat. A typical American 
household could start saving up to 
$220 per year over the next decade 
thanks to the clean energy 
provisions of the Inflation Reduction 
Act.  

3. Utility Room. Taxpayers purchasing 
an energy-efficient heat pump water 
heater will be eligible for a rebate of 
up to $1,750. 

4. Kitchen. A rebate of up to $840 is 
available for electric stoves, 
cooktops, ranges and ovens. 

5. Insulation. Insulation on its own is a 
sure way to prevent wasted energy 
and save money. The passage of the 
Inflation Reduction Act will allow 
some households to become eligible 
for a rebate of up to $1,600 for 
improving their home’s insulation 
and sealing energy leaks.  

6. Laundry room. Not widely used in 
the US, is a heat pump clothes dryer.  
Eligible households switching to an 

TOOLS, TIPS & TIDBITS (Continued 
From Page 2) 

Healthcare  
• Flexible spending arrangements (FSA) 

 2022 contribution limit: $2,850; 
carryover allowed: $570 

 2023 contribution limit: $3,050; 
carryover allowed: $610 

• Health savings accounts (HSA)  
 2022 contribution limit: $3,650 

(individual), $7,300 (family) 
 2023 contribution limit: $3,850 

(individual), $7,750 (family) 
 Catch-up contribution of $1,000 (if 

at least age 55 by end of tax year)  
Retirement Plans  
• Traditional & Roth IRA (Roth IRA 

contributions subject to MAGI 
phaseout): 
 2022 contribution limit: $6,000 
 2023 contribution limit: $6,500 
 Catch-up contribution of $1,000 

(age 50 or older) 
• 401(k) Elective Deferrals: 

 2022 contribution limit: $20,500; 
$6,500 catch-up contribution (age 
50 or older) 

 2023 contribution limit: $22,500; 
$7,500 catch-up contribution (age 
50 or older) 

 SIMPLE retirement plans: 
 2022 contribution limit: $14,000; 

$3,000 catch-up contribution (age 
50 or older) 

 2023 contribution limit: $15,500; 
$3,500 catch-up contribution (age 
50 or older) 

• Simplified employee pensions (SEP): 
 2022 contribution limit: $61,000 
 2023 contribution limit: $66,000  

Social Security Taxable Wage Base  
• 2022: $147,000 
• 2023: $160,200  
Educator Deduction  
• The above-the-line educator 

deduction for elementary and 
secondary school teachers has been 
increased to $300 for 2022. 

 
    

    
     

electric heat pump dryer may be 
eligible for a rebate of up to $840. 

7. Air Conditioning. Households using 
an electric heat pump can qualify for 
a tax credit of up to $2,000 for 
equipment installed on January 1, 
2023, or later. 

8. Roof. Solar panels have become a 
widely used energy saving addition 
to many homes. The Residential 
Clean Energy Credit included in the 
new law provides a tax credit of up to 
30% to households that invest in 
clean energy such as solar and is 
retroactive to the beginning of 2022. 
Additionally, the average solar-
powered home saves about $300 
every year on electricity. 

 
The Inflation Reduction Act also took the 
Nonbusiness Energy Property Credit 
and renamed it Energy Efficient Home 
Improvement Credit. Starting in 2023 
the credit will be 30% of the costs of all 
eligible home improvements made 
during the year.  Additionally, the $500 
lifetime limit on the total credit amount 
will be replaced with a $1,200 annual 
limit.  Other commonly used credits 
were addressed in the Act and include: 
 
• $250 for any exterior door ($500 total 

for all exterior doors) that meet 
applicable Energy Star requirements. 

• $600 for exterior windows and 
skylights that meet Energy Star most 
efficient certification requirements.  

• $600 for other qualified energy 
property, including central air 
conditioners, electric panels and 
certain related equipment; natural 
gas, propane, or oil water heaters, oil 
furnaces, water boilers. 

 
As you can see there are many facets to 
the Inflation Reduction Act as it relates 
to energy incentives, tax credits and 
rebates. Please do not hesitate to 
contact your Tronconi Segarra & 
Associates Tax Advisor for more 
assistance in these areas. 
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DELAYED COVID-19 RELIEF  
By Michele Loretto, CPA, Manager 
 
Many businesses are asking why the 
relief requested during the COVID-19 
outbreak has still not arrived and 
wondering if there are issues with their 
request. According to the  U.S. Treasury 
Inspector General for Tax Administration 
(TIGTA), they confirm that some 
businesses are waiting for relief amid 
processing delays. There-fore, the lack 
of receipt of funds is not a clear 
indication there are issues with the 
businesses’ requests. 
 
An August 31, 2022, report posted to 
the TIGTA web site said that the IRS "did 
not begin processing claims for qualified 
Sick and Family Leave Credits and the 
Employee Retention Credit for 12 
months and claims for the Social 
Security Tax Deferral for 16 months after 
the pandemic relief legislation was 
enacted." 
 
Also as reported on the Internal 
Revenue Service website, they 
confirmed that, due to the lingering 
effects of COVID-19, they continue to 
experience delays. When possible, they 
are rerouting tax returns and 
correspondence to offices that have 
staff available to assist. 
 
Some taxpayers that have filed for the 
Employee Retention Tax Credits and 
Paid Sick Leave and Family Leave Credits 
are currently awaiting a response. 
Taxpayers can contact the IRS regarding 
returns filed. If the returns have not 
been processed to date, the IRS may not 
have any information on file. If the 
returns have been processed with 
exceptions, the correspondence may 
provide progress in addressing these 
with the IRS. 
 
Taxpayers that have not received a 
response can contact their tax 
preparers.  Based on the dates filed, a 
determination can be made for the best 
course of action.  The filing date will 
help determine if the IRS should be 
contacted, if any information should be 
sent, or if it is considered reasonable to 
continue to wait for a response. 
  
 
 
 
 

Hurricane Relief from the Internal Revenue 
Service for Businesses & Individuals 
Continued from Page 1 

  
Under 7508A, the IRS is allowing 
until February 15, 2023, to file 
most tax returns.  The returns 
include: 
 
- Individual  
- Corporate 
- Estate and trust 
- Partnership  
- S-corporation  
- Gift and generation skipping 

transfer tax returns  
- Annual information returns of 

tax-exempt organizations  
- Employment  
- Certain excise tax returns 
- Form 5500 series returns 
 
The new deadline applies to 
quarterly estimated tax payments 

due during this time frame 
(January 2023) and quarterly 
excise and payroll taxes due 
during this time frame (October 
2022 and January 2023). 
Penalties on payroll and excise 
taxes due after the start dates 
listed will be abated as long as the 
deposits were made by October 
13, 2022. 

 
Taxpayers in a federally declared 
disaster area who suffered an 
uninsured or unreimbursed loss 
have two options for claiming 
relief. They may file the loss in the 
year the loss occurred (2022 – to 
be filed next year) or the year 
prior (2021 tax year). 

 

   
     

 
 

 
 

 
 
 
 
 

Charitable Deductions: Use Low Interest  
Rates to Your Tax Advantage 
By Jenny Willis, Supervising Senior Accountant 
Certain planning techniques 
involve the use of interest rates to 
value interests being transferred 
to a charity or to private 
beneficiaries. While the use of 
these techniques does not 
necessarily depend on the interest 
rate, low interest rates may 
increase their value. 
Taxpayers can obtain a deduction 
by giving a partial interest in 
property to a charity, using a trust. 
Two types of trusts for this 
purpose are charitable lead trusts 
and charitable remainder trusts. 
The IRS’s applicable federal rate 
(AFR) is used to value these 
different interests in trusts.   

When AFRs are low, certain 
transfer mechanisms become even 
more useful. In a charitable lead 
trust (CLT), a low AFR increases 
the present value of the charity’s 
income interest. This increases the 
value of the charitable deduction 
for the income interest and 
reduces the value of the 
remainder interest passing to 
private individuals. For a 
charitable remainder trust, the 
same mechanism increases the 
present value of the individual 
beneficiary’s income interest and 
reduces the value of the remain-
der interest going to charity. 
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Learn more about the wide range of services we offer to help 
you achieve your goals: 
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Care Act Services · Employee Benefit Plan Audits · Estate & Trust 

Tax · Mergers & Acquisitions · Franchisee Services 
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175 Walnut St., Suite 2 
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Student Loan Forgiveness Plan – What You Need to Know 
By Joseph M. Becht, CPA, CGMA, Senior Manager 
 
Applications for the Federal student loan 
forgiveness program were suspended by 
the Biden administration on Friday, 
November 12, 2022, one day after a Federal 
judge in Texas struck down the program as 
unconstitutional. The Biden administration is 
appealing this decision. We present the 
following information in the event the 
program is able to lawfully reopen. 
 
Who is eligible?  
A borrower must have federal student 
loans received on or before June 30, 2022. 
Private student loans are not eligible, and 
federal loans paid off before March 2020 
are also not eligible. 
 
Loan types that qualify for student loan 
forgiveness include the following: 
  
• Undergraduate and graduate Direct 

loans  
• Parent PLUS loans and Direct PLUS 

loans given to graduate and 
professional students  

• Consolidation loans (with underlying 
loans held by the Department of 
Education and disbursed on or before 
June 30, 2022)  

• Federal Family Education loans (FFEL) 
loans and Perkins loans must be held by 
the federal government in order to 
qualify. Federal Family Education loans 
and Perkins loans that are not held by 
the federal government are not eligible 
for forgiveness. However, those 
borrowers that had loans that were not 
held by the federal government but 
applied for a direct federal consolidated 
loan before September 29, 2022, should 
be eligible for loan forgiveness.  

 
If you continued to make payments on 
federal student loans during the payment 

pause starting in March 2020, or if you 
paid off those loans during the payment 
pause, those payments may be refunded.  
 
The next step in determining eligibility is 
based upon income thresholds for the 
2020 or 2021 taxable year. 
 
• Individuals filing single for the 2020 or 

2021 tax year earning less than 
$125,000 in adjusted gross income 
(AGI)  

• Married couples filing jointly or 
individuals filing as heads of household 
earning less than $250,000 in AGI in 
either year.    

• Those who received a Pell Grant as part 
of their aid package are eligible for a 
maximum of $20,000 of debt relief.  

• Those who did not receive a Pell Grant 
are eligible for a maximum of $10,000 
of debt relief. 

 
Debt relief is capped by the amount of the 
borrower’s qualified outstanding debt. 
For example, if a borrower is eligible for 
$10,000 in debt relief and has a balance of 
$8,000 on the qualified loan, the borrower 
will receive $8,000 of debt relief.   
  
How and when should I apply for 
student loan forgiveness?  
 
If the program is reopened, the 
application website is 
Studentaid.gov/debt-relief/application. 
Standard personal information is required 
to apply for loan forgiveness. 
As a result of a recent court order, the 
federal student aid office is temporarily 
blocked from processing debt discharges.  
 
The Education Department has a toll-free 
hotline for borrowers who have questions 
about the application: 833-932-3439.  
 

FEDERAL UNEMPLOYMENT TAX 
INCREASING IN NEW YORK STATE  
By Richard Gilmartin, CPA, Principal  
On November 10, 2022, the United States 
Department of Labor announced that California, 
Connecticut, Illinois and New York will be credit 
reduction states for purposes of 2022 FUTA 
payments. 
 
A state is a credit reduction state if it has taken 
loans from the federal government to meet its 
state unemployment benefits liabilities and has 
not repaid the loans within the allowable time 
frame. Employers in credit reduction states will 
owe a greater amount of FUTA for 2022. 
 
The standard FUTA tax rate is 6.0% on the first 
$7,000 of wages per employee. Generally, 
employers receive a credit of 5.4% when they 
file their Federal Form 940 “Employer’s Annual 
Federal Unemployment Tax Return,” which 
results in a net FUTA tax  rate of 0.6% (6.0%-
5.4% = 0.6%). 
 
If a state has taken Federal Unemployment 
Trust Fund loans from the federal government 
and has outstanding loan balances which are 
not repaid by November 10 of the second year, 
then the FUTA credit rate for employers in that 
state is reduced until the loan is repaid. 
 
The 2022 FUTA credit reduction is 0.3% for the 
four impacted states noted above. While an 
employer would typically owe FUTA of $42 per 
employee who earned at least $7,000 of wages 
during the year ($7,000 X [6.0% - 5.4%]); an 
employer in a credit reduction state for 2022 
will instead owe $63 of FUTA per employee with 
earnings of at least $7,000 in 2022 ($7,000 X 
[6.0% - 5.1%]). As shown in the example, the 
FUTA credit reduction is reduced by 0.3% from 
5.4% to 5.1%. The end result is an increase in 
FUTA owed of $21 per employee with at least 
$7,000 of wages earned in 2022. Employers will 
calculate and report their 2022 FUTA on 
Schedule A of Form 940 filed in January 2023. 
 

  

http://www.tsacpa.com/
https://www.linkedin.com/company/tronconi-segarra-&-associates-llp/
https://www.instagram.com/tronconisegarra/
https://www.facebook.com/TronconiSegarraAssociates/?show_switched_toast=0&show_invite_to_follow=0&show_switched_tooltip=0&show_podcast_settings=0&show_community_transition=0&show_community_review_changes=0&show_follower_visibility_disclosure=0
https://www.youtube.com/c/TronconiSegarraAssociatesLLPBuffalo/videos
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PAYROLL TAX REMINDERS 
 
NYS PAID SICK LEAVE: 

New York’s paid sick leave law requires employers to provide up to 56 hours (7 days) of 
paid sick leave to employees. This requirement is based on the employer’s number of 
employees and net income. For example, employers with 5 to 99 employees must provide 
up to 40 hours of paid sick leave per calendar year. Additional details available on the NYS 
website at: https://www.ny.gov/programs/new-york-paid-sick-leave 

 
NYS PAID FAMILY LEAVE: 

In 2022, eligible employees can take up to 12 weeks of paid family leave (PFL). These 
benefits have been extended now to domestic workers who were hired directly by private 
homeowners. These employees must be working 20 or more hours a week and have been 
employed by the private homeowner for 26 consecutive weeks. Employees taking paid 
family leave will receive 67% of their average weekly wage (AWW), up to a cap of 67% of 
the current New York State Average Weekly Wage (NYSAWW) of $1,594.57. The maximum 
weekly benefit for 2022 is $1,068.36. For 2023, the NYSAWW is $1,688.19, which means the 
maximum weekly benefit is $1,131.08.  
 
In 2022, the contribution is 0.511% of an employee’s gross wages each pay period.  
The maximum annual contribution is $423.71. Employees earning less than the current 
NYSAWW of $1,594.57 will contribute less than the annual cap of $423.71, consistent with 
their actual wages.  
 
For 2023, the contribution rate goes down to 0.455% of employee’s gross wages, capped at  
an annual maximum of $399.43. Also new is the list of family members a worker can take 
Paid Family Leave which will now include siblings with a serious health condition. 
Additional details available on the NYS website at: New York Paid Family Leave Updates for 
2023 | Paid Family Leave (ny.gov).  

 
 
      OVERTIME RULES FOR EXEMPT EMPLOYEES: 
 

New York State salary thresholds for exempt employees are as follows. Administrative and 
executive employees, located outside of New York City and downstate counties, must earn 
$990 per week to be exempt from overtime pay, in 2022. The exempt salary provisions 
provide scheduled annual increases for New York employees. More information can be found 
at: 
https://dol.ny.gov/system/files/documents/2021/12/administrative-employee-overtime-
exemption-frequently-asked-questions.pdf. 
 
 

https://www.instagram.com/tronconisegarra/
https://www.ny.gov/programs/new-york-paid-sick-leave
https://paidfamilyleave.ny.gov/2023
https://paidfamilyleave.ny.gov/2023
https://dol.ny.gov/system/files/documents/2021/12/administrative-employee-overtime-exemption-frequently-asked-questions.pdf
https://dol.ny.gov/system/files/documents/2021/12/administrative-employee-overtime-exemption-frequently-asked-questions.pdf
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DUE DATES FOR W-2S: 

The due date for filing 2022 Forms W-2 and W-3 with the Social Security Administration (SSA) is 
January 31, 2023. This is the same date that W-2 forms are due to the employees. Extensions of 
time to file Form W-2 with the SSA, for a period of 30 days, can be obtained by filing Form 8809. 
However, the IRS will only grant this extension in extraordinary circumstances or catastrophe. 
 
The IRS has also increased penalty amounts for failing to file and furnish correct W-2 forms by 
the due date. Instructions for Forms W-2 and W-3 are available on the IRS website at: 
www.irs.gov/pub/irs-pdf/iw2w3.pdf. 
 
AFFORDABLE CARE ACT REPORTING REQUIREMENTS: 

The Affordable Care Act reporting requirements remain in effect for 2022. Applicable Large 
Employers (ALEs) – those with 50 or more full-time employees – are required to provide 
information to the IRS and to their full-time employees on health plan coverage the employer did 
or did not offer to employees during 2022. ALEs are required to provide Form 1095 to their 
employees no later than March 2, 2023 and to the IRS by February 28, 2023 (if filed manually) or 
by March 31, 2023 (if filed electronically). Tronconi Segarra & Associates is offering this 
compliance service on a per-form fee basis for ALEs. If you are in need of a solution for this 
compliance requirement or would like to obtain a quote, please contact our office. 
 
In addition to federal ACA reporting requirements, New Jersey, Rhode Island, California and 
Washington, DC also have employer mandates. If you have employees in those states, we will 
work with you to comply with state-level reporting requirements as well. If you are in need of a 
streamlined solution for ACA compliance requirements or would like to obtain a quote, please 
contact Lisa Mrkall (lmrkall@tsacpa.com). 
 
ADDITIONAL REMINDERS: 

 It is very important to NOT IGNORE any information received from your payroll processing 
company regarding year-end processing. This will help them to prepare complete and 
accurate W-2s for your employees. It is costly to prepare the W-2 and year-end reports  
a second time. 

 When preparing 2022 W-2 forms or providing your payroll company with W-2 information, 
be sure to include all the taxable income and benefits an employee earns. Examples are: 

− Personal use of a company vehicle. 
− Health insurance and dental and long-term care premiums paid on behalf of a greater than 

2% S-corporation shareholder (exempt for FICA and FUTA). 
− PS-58 cost for group term life insurance benefits in excess of $50,000. 
− Dependent care benefits. 
− Employee pension information. 

https://www.instagram.com/tronconisegarra/
http://www.irs.gov/pub/irs-pdf/iw2w3.pdf
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 Be sure to include disability income (third-party sick pay) an employee earns. It is important 
to report this information to your payroll processing company before year end to be included 
in fourth-quarter reports and W-2s.  

 FICA (Social Security) withholdings rates remain unchanged at 7.65%, comprised of 6.2% for 
Social Security and 1.45% for Medicare. The employer is required to contribute a matching 
amount when making the tax deposit. The self-employed rate also remains at 15.3%, 
comprised of 12.4% Social Security and 2.9% Medicare. The maximum amount of taxable 
annual earnings subject to the Social Security tax and self-employment tax is $147,000 for 
2022, increasing to $160,200 for 2023. All earnings are subject to the Medicare tax. 

 Additional Medicare Tax: Employees are also subject to a 0.9% additional Medicare tax on all 
wages and self-employment income in excess of $200,000 for single filers and $250,000 for 
joint filers. 

 The minimum-wage rate for New York State employees, outside of NYC and Long Island, for 
2022 is $13.20 per hour, increasing to $14.20 December 31, 2022. 

 Minimum wage for tipped food-services workers is $8.80 per hour if they earn $4.40 per hour 
in tips.  This increases to $9.45 per hour if they earn $4.75 per hour in tips. December 31, 
2022. 

 Overtime for tipped workers is calculated at time-and-one-half the minimum wage rate, less 
the applicable tip credit. For example, the overtime rate for tipped food services workers is 
$15.40 [($13.20 x 1.5) – $4.40] per hour, increasing to $16.55 [($14.20 x 1.5) – $4.75] per 
hour on December 31, 2022. 

 Minimum wage for fast-food employees in NYS is $15.00 per hour. 

 Effective October 1, 2022, minimum wage for home care aide employees, outside of New York 
City, is $15.20 per hour ($2.00 above basic minimum wage).  This will increase to $16.20 for 
2023. 

 More information on New York minimum wage rates can be found at:  
https://www.ny.gov/new-york-states-minimum-wage/new-york-states-minimum-wage 

 The amount that can be deducted per week for disability insurance remains at .005% of gross 
wages with a maximum of $.60 per week. 

 The Federal unemployment base wage will remain at $7,000 for taxable wages. The federal 
unemployment rate is .006%. 

 The New York State unemployment wage base is $12,000 and $12,300 for 2022 and 2023, 
respectively. New York will be notifying you of your 2023 unemployment rate around 
February 1, 2023. If you use a payroll service such as ADP or Paychex, be sure to send them 
this notification. 

 

 

https://www.instagram.com/tronconisegarra/
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 All new employees will need to complete and return to you: 

− W-4 form for federal withholdings. 

− IT-2104 form for New York state withholdings. 

− Form I-9 –Employment Eligibility Verification. Be sure that you are using the current 
revision of this form with an expiration date of October 31, 2022.  Although this form has 
expired, employers should continue using the Form I-9, Employment Eligibility 
Verification, after its expiration date of Oct. 31, 2022 until further notice. Current versions 
can be obtained at https://www.uscis.gov/i-9. 

− You are also required to provide all new employees with the New York State Notice and 
Acknowledgement of Pay Rate and Payday. 

 Federal tax deposits: If you are NOT using a payroll service for payroll tax deposits, you will 
need to enroll your business and make payments electronically. Information on Electronic 
Federal Tax Payment System (EFTPS), including how to enroll, can be found at 
https://www.eftps.gov/eftps or by calling EFTPS Customer Service at 1-800-555-4477. 

 Mileage Rate changes for 2022. The standard mileage rate for 1/1/22 to 6/30/22 is 58.5 
cents. Effective July 1st 2022, the IRS increased mileage rate to 62.5 cents for the final six 
months of the year. 
 

  

https://www.instagram.com/tronconisegarra/
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FORM 1099 REMINDERS  
PROPOSED CHANGE IN E-FILING THRESHOLD: 
 
The Taxpayer First Act of 2019 authorized the Department of the Treasury and the IRS to issue 
regulations that reduce the 250-return requirement for 2022 tax returns. The regulations are still 
pending to be issued, but once issued, the threshold for e-filing the information returns would 
decrease from 250 to 100, required to be filed during calendar year 2023. 

 
DUE DATES: 

Form 1099-NEC must be filed with the IRS on or before January 31, 2023, using either paper or 
electronic filing procedures. Form 1099-MISC should be filed with the IRS by February 28, 2023, 
if paper filed, or March 31, 2023, if filed electronically. 

Note: All 1099s are due to the recipients by January 31, 2023. 

ADDITIONAL REMINDERS: 

The Internal Revenue Service requires anyone engaged in trade or business to file Form 1099. 
 
Please confirm that all ID numbers and Social Security numbers are accurate before completing 
your 1099s.  
 
The IRS can charge a penalty from $50 to $290 per form, depending on the time-period past the 
deadline for issuing the form. If the non-filing or incorrect filing is intentional, the IRS can levy a 
minimum penalty of $580 per form or up to 10% of the income reported on the form. 
 
You must file Form 1099 for each person, to whom you have paid during the year: 
 
 At least $10 in royalties or broker payments in lieu of dividends or tax-exempt interest. 

 At least $600 in rents, prizes and awards, other income payments, medical and health care 
payments, crop insurance proceeds, section 409A deferrals, nonqualified deferral 
compensation, and generally, the cash paid from a notional principal contract to an individual, 
partnership or estate. 

 Any fishing boat proceeds. 

 Gross proceeds of $600 or more paid to an attorney; or 

  

https://www.instagram.com/tronconisegarra/
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 Reportable Payments to Corporations – In general, payments to corporations do not need 
to be reported on a 1099. However, the following payments made to corporations generally 
must be reported: 

− Cash payments for the purchase of fish for resale; 

− Medical and health care payments; 

− Gross proceeds paid to an attorney; and 

− Substitute payments in lieu of dividends or tax-exempt interest;  

 Form 1099-K – Payments of more than $600, made with a credit card or payment card and 
certain other types of payments, including third-party network transactions, must be 
reported on Form 1099-K by the payment settlement entity. Prior to 2022, Form 1099-K was 
issued with transactions exceeded 200 for the year and the amount of transactions exceeded 
$20,000. Now any transaction over the $600 limit will require a 1099-K filing. Note that these 
payments are not subject to reporting on Form 1099-MISC. 

 
Money received through third-party payment applications from friends and relatives as 
personal gifts or reimbursements for personal expenses are not taxable. 

 

Tronconi Segarra & Associates offers E-file services for Form 1099s. Let us know if you would like 
us to E-file your Form 1099s. 

As always, we are available to answer any questions you may have. Please do not hesitate to 
contact us. 

https://www.instagram.com/tronconisegarra/
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